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CLEVELAND -- A few weeks ago, 15 women and minority business owners of diverse ages and nationalities completed the first
session of our E-Contractor Academy serving Cleveland and Cuyahoga County. The academy's curriculum, delivered in seven
weekly seminars, substantially enhanced the abilities of these local entrepreneurs to advance Cleveland's clean-energy economy
while growing their own companies.

The academy is a project of Emerald Cities Cleveland, a local affiliate of the national Emerald Cities Collaborative. It is designed
to expand inclusion, diversity and equity in the clean-energy arena by qualifying historically disadvantaged contractors to
compete for energy efficiency, renewable energy and green infrastructure projects. In doing so, the academy supports the
Emerald Cities Collaborative's goal of ensuring that residents of low-income communities of color enjoy all the economic and
health benefits of clean energy.

Among the academy's graduates were Harold Harper, president of Comfort Master Heating and Cooling; Deborah Kerr, owner of
Dierko Construction; Thurston Jennings IV, owner of IV Electric; and Jose Ramos Jr., executive vice president of Alternalite
Electric - minority businesspeople who expect their participation to lead to more work in green energy, green construction and/or
renewable energy.

The academy also is a major building block in the Emerald Cities Collaborative's mission to build high-road - sustainable, just and
inclusive - economies that offer family-supporting, career-path, local jobs in projects that save energy and money while increasing
communities' resilience to severe weather and other ravages of climate change.

In Cuyahoga County, our mission first bore fruit in June 2014, with our RENEW program, which employed some 40 local workers
in making energy efficiency and renewable energy upgrades to municipal buildings in the city of Seven Hills. Emerald Cities
Collaborative staff facilitated $1.9 million in financing for the energy-saving and money-saving upgrades and, at no cost to the
city, provided technical and project support.

Emerald Cities aims to RENEW suburban city halls, create jobs, cut carbon and utility
bills (2014)
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Emerald Cities Cleveland's RENEW work led, the following spring, to Cuyahoga County's establishment of a Clean Energy
Financing Hub, now a central point of contact for financing of affordable, clean-energy retrofits and renewable power supplies.
These projects will lower energy costs, reduce pollution and grow the local economy while benefiting local
businesses, institutions, governments and homeowners.

Via the hub, the county's Department of Sustainability is leveraging $225,000 in county resources to make up to $120 million in
private-sector money available to finance energy-efficiency building retrofits and renewable-energy technologies such as rooftop
solar. At present, construction projects worth up to $15 million are in the financing pipeline.

The new E-Contractor Academy, Emerald Cities Cleveland's most recent project, is modeled on the original program in Los
Angeles County sponsored by the Emerald Cities Collaborative. LA academy graduates - owners of small firms that are minority-,
women- and veteran-owned doing energy-efficiency work - have so far landed more than $3 million in contract awards from LA
County and another $12.46 million from the county's Metropolitan Transportation Authority.

Locally, thanks to financial support from JPMorgan Chase and in-kind
contributions from Cuyahoga County, the new E-Contractor Academy's seven-
week program of once-a-week, three-hour seminars is free of charge to qualifying
local contractors.

The Cleveland/Cuyahoga County academy represents a major step forward for
diversity and inclusion in Ohio's clean-energy economy, as does our role in the
Great Lakes' first offshore wind energy project, LEEDCo (Lake Erie Energy
Development Company).

December: LEEDCo's Icebreaker seeking local contractors and suppliers

LEEDCo, a regional nonprofit, is spearheading the construction and installation in Lake Erie of a 20.7-megawatt demonstration
project, dubbed Icebreaker for being the region's first project of its kind. The project encompasses construction of six wind
turbines sited eight to 10 miles from the Cleveland Harbor. With the Icebreaker project, LEEDCo and its partners aim to make
Ohio a cornerstone of the American offshore wind industry while re-energizing Northeast Ohio's economy.

Emerald Cities Cleveland's role is to ensure project diversity among supply-chain companies, with an emphasis on local workers
and businesses. During the pre-construction phase, Emerald Cities Cleveland is supporting design and implementation of
strategies connecting small and minority businesses to the project's supply chain opportunities; providing outreach to, and
training and support for, minority, women and veteran contractors; and overseeing compliance on labor and supplier/contractor
diversity.

Along with our colleagues in Emerald Cities Cooperative's national office, we at Emerald Cities Cleveland are excited to be part of
these innovative and forward-looking projects, which are expanding sustainability, diversity and economic development in our
city, county and state.

SeMia Bray is director of Emerald Cities Cleveland and previously served as senior director of emerging programs and
institutional advancement at the Urban League of Greater Cleveland.
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The Cleveland/Cuyahoga
County academy
represents a major step
forward for diversity and
inclusion.
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